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EMPLOYMENT IS  FREELY CHOSEN

1.1  There  is  no  fo rced,  bonded or  invo lun tary  p r ison  labour

1.2 Workers are not required to lodge "deposits" or their  ident i ty papers with their
Employer and are free to leave their  employer after reasonable not ice

FREEDOM OF ASSOCIATION AND THE RIGHTTO COLLECTIVE BARGAINING ARE RESPECTED

2.1 Workers, without dist inct ion, have the r ight to join or form trade unions of their  own
choos ing  and to  barga in  co l lec t i ve ly .

2 .2  The employer  adopts  an  open a t t i tude  towards  the  ac t iv i t ies  o f  t rade un ions  and the i r
orga nizat ional act iv i t ies.

2.3 Workers representat ives are not discr iminated against and have access to carry out their
representat ive funct ions in the workplace.

2.4 Where the r ight to freedom of associat ion and col lect ive bargaining is restr icted under law,
the  employer  fac i l i ta tes ,  and does  no t  h inder ,  the  deve lopment  o f  para l le l  means fo r
independent  and f ree  assoc ia t ion  and barga in ing .

3 .  WORKING CONDITIONS ARE SAFE AND HYGIENIC

3.1"  A  sa fe  and hyg ien ic  work ing  env i ronment  sha l l  be  prov ided,  bear ing  in  mind  the  preva i l ing
knowledge of the industry and of any specif ic hazards. Adequate steps shal l  be taken to
prevent  acc idents  and in ju ry  to  hea l th  a r is ing  ou t  o f ,  assoc ia ted  w i th ,  o roccur r ing  in  the
course of work, by minimizing, so far as is reasonably pract icable, the causes of hazards
inherent  in  the  work ing  env i ronment .

3 .2  Workers  sha l l  rece ive  regu la r  and recorded hea l th  and sa fe ty  t ra in ing ,  and such t ra in ing
shal l  be repeated for new and reassigned workers.

3.3 Access to clean toi let  faci l i t ies and to potable water,  and, i f  appropriate, sanitary faci l i t ies
for food storage shal l  be provided.
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3.4 Accommodation, where provided, shall  be clean, safe, and meet the

basic needs of the workers.

3.5 The company observing the code shall  assign responsibi l i ty for health

and safety to a senior management representative.

4. Chi ld labour shal l  not be used
4.1 There shal l  be no new recru i tment  of  ch i ld  labour .

4.2 Companies shal l  develop or  par t ic ipate in  and contr ibute to  pol ic ies

and programmes which provide for the transit ion of any child found to

be performing child labour to enable her or him to attend and remain

in qual i ty  educat ion unt i l  no longer  a ch i ld ;  "ch i ld"  and "ch i ld  labour '

being defined in the appendices.

4.3 Cht ldren and young persons under  18 shal l  not  be employed at  n ight

or  in  hazardous condi t ions.

4.4 These policies and procedures shall  conform to the provisions of the

relevant I LO standards.

5. L iv ing wages are paid
5.'1 Wages and benefits paid for a standard working week meet, at a

min imum, nat ional  legal  s tandards or  industry  benchmark s tandards,

whichever  is  h igher .  In  any event  wages should a lways be enough to

meet  bas ic  needs and to prov ide some d iscret ionary income.

5.2 All  workers shall  be provided with written and understandable'

Informatron about their employment condit ions in respect to wages

before they enter employment and about the part iculars of their

wages for the pay period concerned each t ime that they are paid.

5.3 Deduct ions f rom wages as a d isc ip l inary measure shal l  not  be

permitted nor shall  any deductions from wages not provided for by

national law be permitted without the expressed permission of the

worker concerned. All  discipl inary measures should be recorded.

6. Working hours are not excessive
6.1 Work ing hours comply wi th  nat ional  laws and benchmark industry

sta ndards, whichever affords greater protection.

6.2 In any event, workers shall  not on a regular basis be required to worx

in excess of 48 hours per week and shall  be provided with at least one



day off for every 7 day period on average. Overtime shall be voluntary,

shal l  not  exceed 12 hours perweek, shal l  not  be demanded on a

regular basis and shall always be compensated at a premium rate.

No discrimination is practised

7.1 There is  no d iscr iminat ion in  h i r ing,  compensat ion,  access to  t ra in ing,

promotion, termination or retirement based on race, caste, national

or ig in ,  re l ig ion,  age,  d isabi l i ty ,  gender ,  mar i ta l  s ta tus,  sexual

or ientat ion,  un ion membership or  po l i t ica l  a f f i l ia t ion.

Regular  employment is  provided
B.'1 To every extent possible work performed must be on the basis of

recognised employment relationship established through national law

and practice.

Obl igat ions to  employees under  labour  or  soc ia l  secur i ty  laws and

regulat ions ar is ing f rom the regular  employment  re la t ronship shal l  not

be avorded through the use of labour-only contracting, sub-

contracting, or home-working arrangements, or through

apprenticeship schemes where there is no real intent to impart ski l ls

or  prov ide regular  employment ,  nor  shal l  any such obl igat ions be

avoided through the excessive use of f ixedterm contracts of

employment .
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o harassment and verbal abuse or other forms

5 be prohib_iled.
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The prov is ions of  th is  code const i tu te min imum and not  maximum standards,  and thrs
code should not be used to prevent companies from exceeding these standards.
Companies applying this code are expected to comply with national and other
applicable law and, where the provisions of law and this Base Code address the
same subject, to apply that provision which affords the greater protection.

tVofe. We have made every effort to ensure that the translations of the ETI Base Code and
Principles of lmplementation are as complete and accurate as possible. However, please note
that in both cases it  is the English language documents which should be treated as the off icial
verstons.
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